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(Development : Core Value & Believe) Essentials Quality
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2. nnAusgusia udanwawnsatumsisgusivnu - sauj $avd
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5. auo:iSeusldodviiun dijusvoulonsuzan 3 Behavior

- Role Model

- Active Listening SKkills 4. Skills set.

- Verbal Communication Skills
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Goals may give focus, but dreams give power.

John C. Maxwell
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T = Topic Us:tGumslay
G = Goal Wnungmslay

R = Reality Usztduamwmsal
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O = Options AuKkIMVYDDN

W = Way-forward wus:zdodoun

Sir. John Whitmore

Dialogue &
Questioning
“aunun souna”
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log Thinking VS Digital Thinking

Qs O

AFUTIAIUANUTIART
i
i

[ Us:losy
| aum

ANUBIANY ANUTUSVTE dnaduniio
MsARRAALTINSEHIDE19AITA HASUSTTU

( V/J n \
s:uulaY gwau (decimal number system) Ad s:uutav

10 2 Aa 0 @iv 9 1Wus:uuALaY nh?‘tuuomls :013ulums
vonUSInw tklaumsaansmiaidntos datdealitduls
Analog

DOoreeees

(

S:UULaU “TddV” (binary number system) [Wus:uu Digital
Nijlavigvaavas Ao 0 nu 1iuna 2 IVKI: Ad ON AU OFF

8 Digital

\

15



sANuUNuEzHaUsIvslaUAUNUNAUSTOBUE NS U

1]

wMIvnantun1sunUsyimn

WaA1 UNssNa Uszvuu
URLYIBUYDIIBIR

HuRAGIWNUSIUAVAL 10Ws:1guU
dausauttuus:tgstdouau

DINRUNNVDISY
(InnsLiiay U1518MS WUNIIU
D% UIN)

naus:lgsunugau/msuoAus:Kn
faus:lgstidouauasusay

16



AMSUYUINYNWA
susyU STRONG a\)n'ﬂsl

{us=QuWun

META

FORUM QS.UWNS NMMUOdUWS daluulusiwosu
Email: nipat.kan@gmail.com FBPage: Meta Forum Training17




STRONG avrnstuuuu
BUSUKSDNIUMSHIVIU

uuds>u STRONG ovAns

STRONG avAns
NI TULUULASDUY

18



Nd. STRONG

-

wikll
aodlsS
wanisanduviu
ciogiidula
doulde

-

J

[

-

N\

uanwasu
iISvusmetu/
MEUDNDVANS

~

J

|

Coach

.‘.-"iamsuu:ﬁo

thhon2andUS
asonuviu/susy

UuUSU

STRONG
DVANS

-

-

~

BUSU NU
n2auNnIisSeu

BUSU
nuvIU

210UNU
DONDNSSU

4 )

BUSU N
2QNDNSSU
UOTYNHA

waiuicogaa *
/

META Y

FORUM

19



SUSU (Club)

9@ HisurmuvavnguAL/NUstBUYaINgUAY
AUSEAIAUINIDE IS IUNULALYINNING U
Useloyils 1N

" Db

=L 2D

‘ﬁ.
7
susuduNsas uatusIeNuivavuslusi
UavaIUs U LaziiN1SUULARDUMYAUNENNT

AUTEAIAS INNUY

- yusudavunaus=avAdvIuLIWaa:lS (FoNag1na:zriisoudiu)
- JASSUAISEUSUARYAILTUADASSY USsauviudoaaisvaya 9 (Uulndou)
- ASsuAIsllazauigasauaundUAuAdnssY (KdulUoiunaus:=avA (aiusou)

20



UBUSU Aunmsnmviusunuwduinu

A

Performing

Forming ertte

9

Team Effectiveness

Team Performance

(Tuckman’s Team Development Model)
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GRPI Model of Team Effectiveness
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Goals
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Roles

Procedure

Interpersonal

Relations

(LudAQUDY Rubin, Plovnick & Fry) %

GOAL

Teamwork
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Network: How it work 1m® Stephen s. Macaulay

Msaaug Il Usnwiwazaua (Coaching and mentoring) 1ne Herminia Ibarra,
LUALAISYULSHYIAY NUAITSIY SIUABE A UnWUKNELUasIUN 2551.
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Coaching for Performance , Sir John Whitmore ,1992.

The Heart of Coaching, Thomas G. Crane,1995.
Coaching in a week 1ny Matt Somers 138UG8YIAY DUSIRU ASHIUNS
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